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the DSWP, ACIW and Home-

net SEA. She mentioned that 

this gathering is part of the 

groupôs advocacy for the 

health and safety of workers. 

Millions and millions of 

workers die due to unsafe 

work. MAGCAISA led a dia-

logue with the  OSHC in July 

last year that resulted to an 

OSH orientation and appre-

ciation course. Apart from the 

OSHC, there are other organi-

zations, to which we can co-

ordinate. She shared with the 

group that one of sponsors of 

the program is the Asia Moni-

tor Resource Center (AMRC), 

a 34-year old organization 

and a promoter of the work-

ersô rights in Asia. One of its 

program and services is the 

OSH and in fact, a movement 

Opening Remarks 

Proceed ings 

The first one to give a 

speech was Dra. Tersita 

Cucueco, current Executive 

Director of the Occupa-

tional Safety and Health 

Center (OSHC). According 

to her, the informal sector 

is the sector that they want 

to reach because although 

its needs with regards oc-

cupational safety and 

health, reaching out was 

hard because workers are 

not organized as compared 

to formal sector workers. 

One of the ways they see 

as to integrate the informal 

sector is networking with 

partners. One of the things 

done by the Center with 

regards the issue of infor-

mal workers is responding 

to the issue of child labor 

in footwear factories and 

small mining areas. Al-

though the common reason 

for forcing the children to 

work is the need for in-

come, she said that there 

are dangers in the work 

that may affect not only the 

child but the whole family 

as well. The latest project 

done by the Center con-

cerning the situation of 

informal workers is a pro-

ject under NCRFW, 

the GREAT Women 

Project. The project 

was done in Bicol and 

the participants were 

women workers 

(manufacturing of pili 

nut, making of 

smoked fish, etc.). 

Other ways include 

information dissemi-

nation through radio 

drama and the making of 

fans, on which information 

and reminders regarding 

safety are written. The pro-

ject was done to fully un-

derstand the needs of the 

workers in finding appro-

priate intervention with 

regards issues like hazards 

at work. 

 

The next speaker was Dr. 

Rosalinda ñIndayò Ofre-

neo. She is a member of 

the National Organizing 

Committee of Homenet 

Philippines. According to 

her, the Homenet Philip-

pines is active in advocacy 

work. It was launched in 

2006 followed by the for-

mation of MAGCAISA. 

The Steering Committee of 

MAGCAISA consists of 

Table of Contents: 

OSH Programs and 

Policies for the  

Informal Sector 

5 

Defining the Training 7 

Hazards Control  

Strategy 

10 

OSH in Asia 11 

Ergonomics 12 

Fire 13 

Mapping Exercise 14 

The activity was formally opened by the singing of the National Anthem  followed by a prayer. After the opening 

ceremonies, five representatives from different organizations gave their short talk/speech. 

Dra. Cucueco delivering her opening remarks 

 Sexual Harassment 15 

Gender Issues 16 

Data Collection 17 

Chemicals 19 

PPE 20 

Planning 21 

List of Participants 24 



ñchild workò, it means that the child 

has access to education and if you say 

ñchild laborò, it pertains to a work 

situation and the kid does not study or 

go to school. For example, Muro Ami 

and other dangerous jobs wherein the 

kids need protection.  

 

With the issue of social protection, he 

said that this is where the OSH issues 

and social security enter. This pertains 

to the programs such as pension or 

protection in cases of emergencies 

like accidents, sickness and others. 

 

With the issue of decent work, all of 

the pillars mentioned should be pre-

sent. Mr. Macasil also mentioned the 

lack in having decent work (decent 

work deficits). These are: 

insecure, irregular income 

long hours of work, yet meager 

earnings 

bad working conditions, worsen 

poor health/risks 

increased vulnerability to risks 

(no social insurance, no assets) 

working children- generations of 

poverty 

forced labor ï trapped in  

 exploitation 

He also shared with the group the fol-

lowing data (based on the official data 

that exclude informal workers): 

Economically active population: 

 2,732 million 

Work-related deaths: 2 million 

Non-fatal work-related diseases:  

    160 million 

Work accidents:  270 million 

Costs of work accidents and diseases:   

US$1.25 trillion (4% of World GDP) 

was formed by workers who became 

victims of work accidents. In the end, 

she thanked the OSHC, AMRC and 

Melody Kemp for the financial help 

and for giving  technical guide. 

 

The third speaker was Mr. Jess Ma-

casil, ILO Program Assistant. He 

gave a short background on the ILO 

Decent Work Country Program. Ac-

cording to him, the use of the term 

ñsectorò means permanent while if 

you say ñinformalò, it means tempo-

rary and a transition towards formal-

ity. He showed some pictures of 

ñpersonal waysò (and usually wrong 

way) of using safety devices or PPE. 

The pictures show actual situations 

that stress an important point ï it is 

hard to implement standards in health 

and safety with informal workers. He 

explained what the ILO does with 

regards the OSH issue. He mentioned 

that it is in the Preamble of the ILO 

Constitution; the ILO has 70 stan-

dards related to OSH. He also ex-

plained how OSH is related to decent 

work. The notion of ILO with regards 

decent work is very broad. ILO is --  

devoted to advancing opportunities 

for women and men to obtain decent 

and productive work in conditions of 

freedom, equity security and human 

dignity 

 

ILO believes that people are 

not products, they have aspira-

tions in life and for Mr. Ma-

casil, many of the conditions 

mentioned above are not hap-

pening. At present, there is 

difficulty with implementation 

of the work standards. For ex-

ample, there are 199 labor in-

spectors in the Philippines as 

compared to the thousands of 

the companies; thatôs why be-

fore an inspector returns to a particu-

lar company, it would take him/her 20 

years. He also mentioned that with 

production work, there should be fair 

income, social protection and oppor-

tunities for women and men to partici-

pate meaningfully in development 

processes. 

 

He mentioned the 4 pillars of ILO. 

These are: 

Employment and income  

 opportunities (quality work) 

Rights at work 

Social protection 

Social dialogue 

At this point, Olive Parilla of 

PATAMABA clarified that informal 

workers want their economic work to 

be formalized, not for the workers to 

join the formal sector. 

 

In continuation, Mr. Macasil said that 

workersô rights include: 

freedom of association,  

 expression 

freedom from discrimination 

freedom from forced labor 

rights of children to develop fully, 

 learn 

equal-

ity of op-

portunity, 

treatment 

He also 

empha-

sized the 

impor-

tance of 

children 

as future 

human 

capi-

tal.He clarified that when you say 
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Mr. Jess Macasil of ILO 



Also, he mentioned the common work

-related diseases: 

Cancer (lung, liver, bladder, etc.)

Cardiovascular and cerebrovascu-

lar disease 

Chronic respiratory disease  

Pneumoconioses  

Nervous system disorders  

Renal disorders  

Asthma  

 

At this point, he asked the participants 

if they consult a doctor when they 

become ill. Majority said that they 

just do self-medication because the 

high cost deter them from seeking 

medical attention. 

 

Mr. Macasil explained that the agenda 

of having decent work is to: 

generate quality employment 

broaden social protection 

realize basic rights at work 

sustain social dialogue 

 

He also emphasized that most of the 

accidents can be avoided and to be 

able to avoid them, awareness about 

them would be very important. He 

mentioned the importance of ILO 

Convention 187 on Promotional 

Framework for Occupational Safety 

and Health Convention 2006 that is 

not yet ratified by our government. 

Therefore in the end, he said that the 

participation of the workers in consul-

tation is important. In some cases, the  

political will of the government 

would be informed by the advocacy 

work of the workersô organizations. 
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The fourth speaker was Omana 

George, AMRC Program Coordina-

tor. She said that she is glad to be 

part of the program and that as facili-

tator, she also learn from rich experi-

ence and shared information. She 

mentioned that AMRC has a network 

in Asian regions (South Asia, South 

East Asia) and one of the issues they 

work on is OSH. They coordinate 

with their partners to be able to im-

plement various projects. The goal of 

AMRC is to form free and democ-

ratic institutions in Asia. The role of 

AMRC is significant in forming the 

Asian Network for the Rights of Ac-

cidents Victims, which has 15 mem-

ber countries in the region and has 

associate members from USA, Can-

ada and some European countries. 

Accident victims are gathered in a 

yearly meeting in order to discuss 

strategies with regards promoting 

issues of OSH. To end, she described 

the general situation of Asia by men-

tioning the spreading of contractuali-

zation and the increase in number of 

informal workers. What is important 

is the strengthening of worker or-

ganizations to be able to achieve jus-

tice for the workers. Also, it is im-

portant to pay attention to the issues 

the informal workers see as impor-

tant to them. 

 

The last speaker was Melody Kemp, 

OSH Trainer. She said that she lived 

in Manila for 2 years. She also 

worked in Indonesia for 11 years and 

with her experiences of  integration 

in the community, she saw the com-

plexity of relevant issues faced by 

the workers. Also, she mentioned 

that this activity should be led and 

initiated by the participants. OSH is 

such a broad issue thatôs why in the 

limited time that the activity has, she 

wants to hear the experiences of the 

participants. 



worker,s small transport operators, 

vendors, youth, construction; also a 

homebased worker 

Trining ï from KABAPA, a vendor 

and national president of PKKK that 

is formed by 126 organizations 

Mary Santos ï sewer, does embroi-

dery 

Lilia ï from Payatas, member of 

DSWP 

Gloria ï member of Ladies Brigade 

Bagong Silangan, sews rags 

Jennifer ï member of DSWP, house-

wife 

Divina ï member of SANGKAMAY, 

sewer and has a store 

Hilda ï small-time farmer and takes 

care of animals 

Dolores ï member of Damayan, store 

owner 

Mary S. ï member of Damayan, 

homebased worker (HBW) 

Jocelyn ï HBWðbeadworker 

Joe ï member of ACIW, volunteer 

trainer 

Lorna ï from DSWP, a group of 

women workers from different sectors 

Nina ï from SIKAP Unlad, they make 

doormats, round rags, candles, soap, 

dishwashing soap, chlorox and abaca 

products 

Marilyn ï member of MAKALAYA 

and NUBCW, trainer of women con-

struction workers ï electrical, weld-

ing. The informal workers that are 

members of MAKALAYA, sew rags, 

are manicurists and do silkscreening. 

Jane ï member of MAKALAYA and 

AWWCI, house painter 

Ipe ï from PANDAY, carpenter  

Lourdes ï president of PATAMA, an 

organization consisting of different 

subsectors such as homebased 

Introduction of the Particpants 

 

Discussion Points: 

In the 70 ILO Conventions that 

have something to do with OSH, 

20 areas are considered core con-

vention. And when one conven-

tion is ratified by a country, it is 

obliged to pass a national law. 

Among the core conventions, 

only one has been ratified by the 

Philippines.  

The problem perhaps is that we 

do not understand the process of 

ratification of a convention. It 

should be included in the seminar. 

It seems that nothing is progress-

ing from the tripartite meetings, 

how could we participate in the 

process of ratification?  

It is not only important that we 

know the process but we should 

also integrate our knowledge and 

experience on  

how to promote an advocacy ï   strat-

egy, ways and others. 

The informal sector is included in 

the national tripartite advisory 

council in the third phase of the 

decent work common agenda 

 

OSH Programs and 
Policies for the In-

formal Sector 
 

Ms. Rosanna M. Tubelonia, the Divi-

sion Chief OSHC Training and Public 

Information started her presentation 

by reviewing the definitions of infor-

mal sector.  She mentioned that the 

ILO (1993) defined informal sector as 

the ñvery small-scale units producing 
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and distributing goods and services, 

and consisting largely of independent, 

self-employed producers in urban ar-

eas of developing countries, some of 

whom employ family labouréand 

which generally provide very low and 

irregular incomes and highly unstable 

employment to those who work on it.ò  

The official definition in the Philip-

pines based on the Social Reform and 

Poverty Alleviation Act of 1988 (R.A. 

9485) is that ñpoor individuals who 

operate businesses that are very small 

in scale and not registered with any 

national government agency, and to 

workers in such enterprises who sell 

their services in exchange for subsis-

tence wages or other forms of com-

pensation.ò   



Inside Story Headline 

the Occupational Safety and Health 

Center with the following functions: 

research, training, clearing house of 

information and technical services. 

 

She also elaborated on the Zero Acci-

dent Program, DOLEôs flagship pro-

gram on workplace safety: 

Advocacy- especially GKK:  

Encourages the informal sector and/or 

micro enterprises to join the GKK. 

Workplace improvements using OSH 

concepts , have been made which 

contributed to increased productivity.  

The 7th GKK Awarding will be made 

in October 2010. 

Capability building 

Networking 

Voluntary compliance 

Productivity Link-Up 

 

Lastly, she discussed their project on 

occupational safety and health  of 

women workers in the informal sector

--GREAT Women Project (Metro-

Naga Site).  She shared that the pro-

ject focuses on awareness raising on 

OSH and capability building of work-

ing women in the informal sector 

through training, development of IEC 

materials, networking and research.  

Among the  activities conducted 

were: individual interviews , work 

environment measurement, safety and 

health audits,  focus group discus-

sions.  learning sessions , training of 

trainers,  and information dissemina-

tion. 

 

 

Further the National Statistical Coor-

dination Board (NSCB), 2007 stated 

that conceptually it means ñunits en-

gaged in the production of goods and 

services with the primary objective of 

generating employment and incomes 

to the persons concerned in order to 

earn a living and operationally this 

comprise ñ households unincorpo-

rated enterprises which consists of 

both informal own-account enter-

prises and enterprises of informal em-

ployers.ò 

Based on the 2009 Annual Report of 

the DOLE, its  Programs and Projects 

on informal sector (IS)  include: 

(1) Social Protection Scheme for Vul-

nerable Groups, as workers in the in-

formal sector (WIS)- facilitated ac-

cess and grant of social benefits 

15.7% increase in number of 

workers benefited 

WIS  from Caloocan, Las Pinas, 

Manila, Muntinlupa and Pasay 

have registered as new enrollees 

to the system 

DOLE expanded campaign to 

other areas 

with high 

concentra-

tions of WIS, 

as Cebu and 

Davao 

(2) Started the 

mainstreaming 

and institutionali-

zation of  policies 

and programs at 

the national and local levels 

She then explained who are involved 

in the administration of OSH in the 

Philippines. There are four areas of 

concerns: 

prevention -EO 307 (OSHC) 

 

enforcement -Admin Code 

1987 (ROs) There is a constitutional 

mandate to safeguard the workerôs 

social and economic well-being as 

well as his/her physical safety and 

health.  Further, as embodied in Arti-

cle 162, Chapter 2 of Book Four of 

the Labor Code of the Philippines, 

ñThe Secretary of Labor and Employ-

ment shall by appropriate orders set 

and enforce mandatory occupational 

safety and health standards to elimi-

nate or reduce occupational safety 

and health hazards in all work places 

and institute new and update existing 

programs to ensure safe and healthful 

working conditions in all places of 

employment.ò 

 

updating of health and safety 

standards and other related OSH poli-

cies ðAdmin Code 1987 (BWC), 

Compensation Rehabilitation, PD 626 

(ECC) (operational : SSS, GSIS) 

 

with the following as stakeholders : 

Government 

Agencies 

NGOs, La-

bor and Em-

ployer Groups 

(PCOM/

OHNAP; ECOP/

PMAP; TUCP/

FFW/TUPAS; 

OSH Nets 

Academe  

She likewise talked about the Preven-

tive OSH Component.  This includes 

Executive Order No. 307; creation of 

OSH Programs and Policies for the Informal Sector 
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Baby of PATAMABA 

ñIn PATAMABA, we are already having this kind of study. The problem is the 

use of the PPE. With the homebased workers, they are not used to using these 

devices. What the governmental agencies can do is to coordinate to the organi-

zations like ours that do not have capacity to spread the information. Therefore 

my recommendation is coordination between organizations like them and 

OSHC, spread information, give funds or documents that can be shared to 

many. In the presentation of OSHC, training for trainers was mentioned. It is a 

good idea but the budget for this awareness and knowledge to be circulated is 

lacking. And also, the materials should be translated in the language that can 

be better understood by our sector.ò 

 

Ipe of PANDAY 

ñWith the construction workers, there is a section of formal workers but a lar-

ger section is composed of informal workers.  I believe that the experiences of 

workers, both formal and informal, are similar with regards the absence of po-

lice power when it comes to the implementation of safety and health at work. 

Even the contractors of the government projects do not implement or do not 

have any program in OSH. Based on actual experience, there is a contractor 

who did not use EWD (early warning device) in constructing streets and the 

workers are not only the ones that are put into danger but also the public who 

pass by. If there is no implementation and program for safety environment in 

the formal sector, what more with the informal sector that is harder to control? 

Collaboration is needed for a safe workplace of formal and informal workers.ò 

 

Joe of ACIW 

ñSafety is a very debatable issue. The government and workers will 

throw arguments on each other. Government will say that there are 

laws; workers will say that laws are not implemented. The govern-

ment made a law that workers should be provided with PPE by the 

company. In the end, the workers abuse and do not maintain PPE be-

cause these are not theirs personally. PPE was deducted from the sal-

ary. We should not depend solely on the government. We can do 

something to help ourselves ï our groups. We can start with educa-

tion on safety. In ACIW, whenever we have a training, we take time 

to discuss OSH. There are workers, even those who already worked 

for 10 years, who did not even know how to use PPEs. For example, 

the hard hat is under the armpit. That is why, safety education should 

start with the members.ò 

 

Reactors: 
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Inday of MAKALAYA 

ñThe OSH has been our campaign in 

Building and Woodworkers Interna-

tional (BWI) for 10 years. They were 

part of the Multi-Tripartite Safety 

Team (MUST). Even if there are 

laws, in other big companies, acci-

dents that happen in the workplace 

are being hidden or covered. With 

the informal workers, many of them 

donôt know the effect of chemicals 

on the body, for example, they donôt 

just believe in asbestosis. One belief 

of the workers is that to be able to 

melt the inhaled paint in the liver, 

one should just drink gin. The law is 

too loose on violators. That is why it 

is important that the workers are 

trained with regards these for them to 

understand OSH issues. Also, one of 

the problems is that workers are dis-

couraged to expose OSH issues be-

cause at times, their complaints be-

come grounds for their termination.ò 



Defining the training design 

because it is sometimes not enough 

for the Center, for example, to make 

people in authority listen. 

 

Baby shared that with the homebased 

workers, their own houses are their 

workplaces as well. Whatever danger 

is faced by the worker, it might also 

be faced by the other members of the 

family. One solution to this is that 

children may be placed in daycare 

centers while mothers work. 

The Convention on Mining is the only 

one ratified in the Philippines. Aside 

from that, there are no more laws. 

 

Ms. Anna said that the EO was writ-

ten under Marcos regime without the 

Congress. But it has the characteristic 

of an RA unless it is superseded by 

other laws. There are pending bills 

both in the House and Senate that 

hope to have comprehensive laws and 

determine an agency that will focus 

on OSH. The weakest link recognized 

is the implementation. There are other 

versions of the laws but before they 

were discussed, the Congress already 

adjourned.    

 

She also said that PPE is the last 

resort. There are other ways for 

safety. The danger should be 

determined, is PPE needed? What 

kind of PPE is needed? It also does 

not mean that when there is a 

problem, PPE is the answer. If the  

problem is recognized, what can be 

done? There are cheaper ways and 

almost no amount needed to be spent. 

For example, simple change in the 

work environment. PPE is expensive 

and needs maintenance. To protect 

them, the workers need to use them 

properly. 

 

And also, providing information is 

also important. The OSHC is also fo-

cused on networking to reach out to 

the people who need information. 

 

Lastly, the OSH is a shared responsi-

bility ï it is according to law that 

workers are responsible to follow 

regulations but the main responsibility 

lies with the employer. In addition, 

workersô participation is important 

Explosive/inflammable materials-

-6 

Poor lighting--7 

Organized crime, violence, extor-

tion--3 

Electrical hazards--8 

Fire--12 

Heavy handling--16 

Fine repetitive work--14 

Machinery--9 

Any other hazards 

sexual harassment  

The afternoon session was facilitated 

by Omana and Melody. First, to ad-

dress the interest and needs of partici-

pants in a limited time, they asked 

them for ideas and outlined the dis-

cussion in the workshop. To deter-

mine the important issues, Melody 

showed some slides wherein there are 

particular issues written on every 

slide. The participants raised their 

hand when they thought the topic is 

important and needed to be discussed. 

Below is the result of the process: 

eye injuries-- 14 

fatigue--13 

lack of suitable eating places--3 

UV/Fume exposures--12 

Long commutes--8 

Dehydration--13 

Lacerations, amputations--5 

Lack of sanitation/gut diseases--8 

Poor nutrition--15 

Bad ergonomics (work design)--

13 

Foot injuries/infections--11 

Absent or inappropriate PPE--18 

Overcrowding--9 

Dangerous dust--15 

Heat, steam, burns-- 13 

Air pollution--14 

Chemical exposures--13 

Discussion Points: 
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to hazards. Life and future are not 

given  importance. For example, for 

sewers, even if they already learn 

safety issues, they cannot change their 

situation because of the small work-

place and even if they want to, they 

canôt do anything. Therefore, the pos-

sibility of problems arising canôt be 

avoided. 

 

Interventions: 

Continuous awareness raising  

Deepen knowledge on OSH 

Formation of an OSH committee 

or education committee 

 

Additional information: Aside from 

the LTFRB policies followed by  the 

drivers, there are also internal  poli-

cies in driver and operator organiza-

tions. 

 

Group 1 (HBWs, construction work-

ers, farmers) 

 

Strengths and Weaknesses: 

The groups are organized but there is 

lack of information. For example, a 

farmer does not have enough knowl-

edge how to take care of their health/ 

body.  Recommendation: materials to 

be used to spread information, train-

ing in OSH. 

 

There are already trained leaders but 

cannot echo due to lack of funds. Rec-

ommendation is to solicit from LGU, 

NGO, DOLE and other partnerships 

for resources. 

 

There is already knowledge of OSH 

but PPE is not used. Use of PPE in a 

workplace should always be re-

minded. Strict implementation and a 

Externalit ies 

After, Melody explained  the follow-

ing: 

Public/environmental/occupational 

health 

This is part of the research as to be 

aware what governmental department 

we should go to. For example, the 

exposure of kids to smoke from vehi-

cles is a zoning problem. The poor 

people who live near industries that 

cause pollution are exposed to many 

dangers. Those who live in dump 

sites, face the danger of landslide, 

land poisoning from trash, explosion 

from garbage chemicals. 

Relationships 

This has something to do with inter-

vention or action ï obligations in the 

family even in organized crimes. For 

example: issue on land tenure. People 

do not want change on their residence 

because they do not own the lot, thus 

resulting to OSH problems ï public 

health and land titling. The land issue 

is not directly related to OSH but the 

connection is deep with regards the 

life of the people and the impact of  

the intervention. 
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Workshop 

The group was divided into five.  

They were given 5 minutes to discuss 

what they have done so far with re-

gards the issue of OSH, their achieve-

ments, and their failures. What are the 

hindrances? 

 

Reporting 

 

Group 2 (sewers, construction work-

ers, transport workers, waste pickers) 

 

Achievements: Policy on safety 

Before, drivers drive even when 

drunk. They saw how grave the ef-

fects are and they made a policy that 

while driving, it is prohibited to drink, 

to drive with no shirt on, to be without 

an ID. A loud stereo is also not al-

lowed. 

 

With construction workers, there are 

models on safety orientation and 

awareness raising for the members of 

NUBCW. Before, they take OSH for 

granted but now they know its impor-

tance.  They join the CICT (tripartite) 

thatôs why problems are shared; there 

are safety educators in associations, 

they are training educators and train-

ers. 

 

Sewers- everything learned is echoed 

to the members. For example, safety 

issues, networking with different gov-

ernment agencies, etc. 

 

Failures: 

Even if the workers are already aware 

of the safety issue, it lacks implemen-

tation. Even if they know that what 

they do is dangerous, their priority is 

to earn money. In working, they do 

not pay attention if they are exposed 

From this, priority topics were deter-

mined: 

Ergonomics, PPE, sexual harass-

ment and gender issues, stress 

fatigue and dehydration 

They agreed that if time permits--

chemicals, heat and burns, pollu-

tion and overcrowding 

They were also asked as to how they 

wanted the topics to be presented: The 

results are: 

Technical information- 11 

Data collection --22 

Neighborhood action/Organizing--2 

Fabrication ( appropriate technology)-

-21 



tion on the proper use of PPE and 

what kind of PPE is needed, no proper 

orientation given to other members 

with regards their safety. 

 
Discussion Points: 
 
Overall, as promoters of OSH, we 

pursue that OSH should be included 

in the local development plans of the 

municipality. We have many experi-

ences. In CARAGA, the OSH was  

included in the development plan 

when a forum was conducted by DOH 

with the DILG. There are already 3 

municipalities that include OSH in 

their plans. 

 

There are also sectors that are part of 

OSHC on implementation at local 

level of OSH but are limited to few 

provinces. Under the decent work 

common agenda, part of the OSH is 

the agenda under the NAPC frame-

work. 

 

MAGCAISA and Homenet will have 

a dialogue with the candidates in Que-

zon City, Caloocan City and Davao 

City. In these dialogues, the inclusion 

of  the localization of OSH as part of 

the electoral agenda is needed. 

 

There are vocational and technical 

schools that asked for help from 

ACIW to conduct an OSH seminar. It 

is better if there is an advocacy in  

DepEd to include in the school cur-

riculum the OSH issue as to promote 

awareness even at an earlier phase 

while studying. 

constant reminder are needed to em-

phasize that it is not only for them but 

for all people in the workplace. 

 

Group 3 (construction workers, 

HBWs, waste pickers) 

 

Strengths: 

There are already training and orienta-

tion ï knowledge of PPE 

(for example : hard hat, mask); aware-

ness how to prevent illness and emer-

gencies ; proper position at work 

Insurance ï safety orientation on insu-

rance (coop, SSS) 

Knowledge on SSS 

Organizing to explain issues related to 

OSH 

 

Weaknesses: 

Limited knowledge on resource man-

agement 

Unfamiliar with the use of PPE or 

hindrance in working (ex: hard hat is 

hot) 

Limited learning due to lack of budget 

No law that address OSH aside from 

mining 

 

Recommendation: 

Promote law on OSH and its imple-

mentation 

Support MACWIE 

Acquire database on 

locations of workers 

and how to support 

OSH 

 

Group 4  (HBWs, con-

struction workers , ven-

dors, small transport 

workers , waste pick-

ers) 

Positive: 

Many use mask, gloves, boots, 

goggles, proper labeling 

Construction workers use PPE 

Vendors use hat made of nipa; 

long sleeves shirt 

Small transport workers- mask, 

shoes, gloves, goggles 

Waste pickers- goggles, knee pad, 

aprons, boots, buli hat 

In other places, SSS contribution 

is mandatory 

 

Negative: 

Some do not use PPE 

HBWs apply learnings on ergo-

nomics but need practice 

Not used: helmet, masks, proper 

lighting, gloves 

 

Observation  by the other groups: 

group 4 focused on PPE 

 

Group 5 (farmworkers, waste recy-

clers, construction workers) 

Positive: 

Farming- introduced non-chemical/

organic fertilizers to avoid chemical 

hazards 

Sewing: windows are opened to save 

on electricity 

Recyclers: 

hand tool 

Construction 

ï use PPEs 

Negative: 

Lack of 

PPEs or lack 

of orienta-
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Second Day 

Review of yesterdayôs discussion 

The National OSH Plan was part of 

the Education Summit last year. The 

proposal was to include OSH in the 

school curricula. We should get a 

copy of the National OSH Plan be-

cause it is important to participate in 

this issue. We need to promote the 

localization of the National OSH 

Plan. 

 

We can look at the experiences of 

Homenet Thailand and other coun-

tries. To us, organizing work is to let 

workers know about their rights. 

From there, we widen the network 

that supports our interests. To others, 

OSH issues are used as organizing 

entry point. 

Hazards control 
strategies  

From the reports and sharing, Melody 

emphasized the ff: 

If there is a hazard, eliminate the  

hazard 

-In analyzing the hazard, think of the 

ff::  

(1) Substitution 

Example: use of safer chemicals such 

as water ïbased glue for shoes 

(2) Engineer the problem out/

mechanize 

Example: ventilation management, 

addition of things to support another, 

lessen vibration and others 

(3) Isolate the process 

Example: If noisy, put a wall or insu-

lation materials on the noisy machine; 

put egg carton on the wall, use ma-

chine in acid plating process instead 

of soaking hands in the chemical 
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(4) Isolate the worker 

Example: like that in radiation indus-

try 

 

(5) Administrative control 

Example: Reduce peopleôs time do-

ing a particular job (shift, change 

routine, work in rotation ); other con-

trol mechanisms that lessen but do 

not resolve problem (ex: fumes) 

 

(6) PPE 

Melody said that she noticed that 

participants commonly mention PPE 

when in fact this is the last resort 

except for industries that require 

them such as construction. One issue 

is that the responsibility is passed to 

the worker when she/he does not use 

it. 

 

After, Omana showed some pictures 

and asked participants what are the 

problems being shown and what are 

possible solutions 

Example: issue of proper ventilation 

is an engineering control issue 

 

Melody shared that at this point, ma-

jority of clothing factories do not 

need mask. Polyester dust is not dan-

gerous but rather inconvenient. 

She also shared that when she was 

the manager of safety and health in 

the Australian National University, 

she made it a point to include the 

workers in the decision on what 

safety gadget is to be worn by the 

workers. She told the workers to 

wear them, feel them and choose 

what gadget they will use. She em-

phasized the importance of participa-

tion of those affected on choosing as 

to what to use because they are the 

ones to use the gadgets anyway. 

The activity done for the review was 

ñpassing the ballò. A participant 

shares, passes or throws the ball to an-

other person who in turn talks next. A 

masking tape was used instead of a real 

ball. 

According to the participants, they re-

member the following from yester-

dayôs discussion: 

Principles of hazard removal 

The present laws only include for-

mal workers and not the informal 

workers 

Need to amend the Labor Code, 

the standards should be for both formal 

and informal workers 

OSH provisions are probably not 

implemented because there are no clear 

regulations. If there would be regula-

tions, participation of community 

members is needed. Because of this, 

formation of strong workersô organiza-

tions to promote this advocacy/interest 

is also important. 

We are not for the ratification of 

any convention. What we need is a 

comprehensive OSH policy that in-

cludes both formal and informal work-

ers. 

The content of the OSH law should 

come from the community members. 

With or without convention, it is 

important that we act. 

We should not be content on just 

having a law. Yet, without laws, there 

would be no programs. As it is, the 

laws donôt even get implemented. 

What more if there are no laws? 

PPE is only a last resort. The prior-

ity is to remove the dangers. 



Reality of  OSH in Asia 

 
 

No clear distinction between liv-

ing and working space, exposes 

other family members to hazards 

____________________________ 

OSH is looked more as privi-

lege than right 

Implementation is lax;  regu-

latory authorities in most 

countries are weak and ill 

equipped 

Labor inspectors- less than 

the number of enterprises, 

wages are less than minimum  

Not many doctors available 

who can correctly diagnose 

the occupational disease. Cor-

rect diagnosis is a major chal-

lenge in most of an Asian 

countries 

Forgotten and ignored: dead 

workers and their families 

who bear the brunt of indus-

trial development, are easily 

forgotten even in the most 

developed countries 

 

Informal sector ï contributory fac-

tors 

No regulation or regulatory 

 framework 

Lack of clear employer-employee 

 relationship 

OSH attains a very low priority 

No proper work hours and piece  
 rate work leads to self  
 exploitation 

 OSH problems for Women 

Impact on the health of women 

in informal sector is not well stud-

ied 
Face reproductive hazards due 

to hazardous work and substances 
Overlap between paid and un-

paid work 
Extended work hours puts tre-

mendous pressures on body 

and mind 

Child Labour 

Children in IS sometimes have to 

help their parents for economic 

reasons 

OSH and Poverty 

Strong relation between poor 

OSH conditions and poverty 
Sick and injured workers have 

no hope for compensation 
Being sick is not allowed 

What is happening in Asia? 

Occupational hygienist ï goes 

to workplace, for instance, to 

measure the level of noise and 

tell the workers that the cause of 

illness is XXXX.  

Page 12  

Omana shared about the situation of workers in Asia. She said that a silent mas-

sacre is happening. We do not have enough data because if we look at the statis-

tics on how many people are affected, these are all based on government reports 

and do not normally give the real picture. In Asia, it seems that the practice is to 

report on the economic and financial data every quarter but no data is being re-

leased on deaths, injuries and illnesses of workers. According to the ILO, more 

or less 2.2M die because of work but these are not reported by the media. In 

1984, there was a conference/meeting organized by WHO in Beijing. Major 

killer in occupational diseases is mainly cancer (32%).  She emphasized that 

accidents and injuries are obvious cases so higher rates are reported. Other ill-

nesses are not easily seen and take long before affecting the workers.  

Victimsõ organizing 
 

A new form of organizing has 

helped  increase the level of 

awareness on OSH. The Asian 

Network for the Rights of Occupa-

tional Accident Victims 

(ANROAV) is a network of victim 

groups that includes trade unions 

and other workersô groups from 15 

Asian countries and associate 

members from 3 countries. 

OSH Problems 



sult to strain or injury. She also men-

tioned that there are right ways to 

carry as to prevent back injuries. In 

addition, there are 2 fundamental 

issues in ergonomics: (1) design to 

lessen danger and (2) make the 

workplace suitable/fit for the work-

ers. Here, she mentioned the Boeing 

experience as an example ï wherein 

the cockpit is designed for bigger 

people. To adjust, a lever is added 

to the seat to make it more suitable 

to the height of the pilot.  

Melody asked the participants about 

their  understanding of ergonomics.  

The answers were: 

You are able to work  
       comfortably 

You know how to do  
       something with correct posture 

Use of correct lighting  

Has something to do when you 
       carry something 

 
Melody said that ergonomics refer to 

the correct posture when doing a 

work, as to prevent stressing the dif-

ferent parts of your body that will re-
What is ergonomics? 

front.  Melody positioned herself at 

the back of that participant. She 

showed the difference between their 

reach due to the difference in their 

body structures. Here, she emphasized 

the importance of flexibility in the 

OSH issue. 

 
Activity 4 
 

Melody placed a box in the middle of 

the room and pretended that its weight 

was 50kg. She asked for volunteers to 

show how to carry the box. After this, 

she asked the other  participants if 

there were still other ways to carry the 

box.  Aside from carrying using the 

legs instead of the back, the partici-

pants said that the content of the box 

can be divided into two in order for a 

person to carry it or if not, it can be 

carried by two persons. A machine 

with wheels can also be used (like 

those used in delivering soda drinks). 

With storage, it can be placed in a 

higher area instead of the floor. 

 
 

 

 

Melody asked for 2 volunteers, one a 

construction worker and the other a 

homebased sewer. They were asked to 

show the other participants how they 

do their work (show all their actions 

while doing their work). They did it 

the first time while facing the audi-

ence and the second time, the partici-

pants see them from the side. 

 

Processing: 

Melody asked some questions to the 

participants. Is the way of sitting 

right? What part of the body might 

hurt after a long time?  Melody then 

gave a possible solution based on the 

participantsô answers. For example, 

the system of work can be changed so 

that not only one part of 

the body is being used 

for a long time. For ex-

ample, in sewing, the job 

steps are organizing the 

material to be sewn, 

sewing proper and pack-

ing. These can be done 

alternately instead of 

doing one step for a 

longer period of  time. 

Melody reminded the participants that 

we, humans, are a product of evolu-

tion. Let us go back as to what our 

ancestors do. In finding food, they use 

their hands, they hunt. Our body is 

designed to move and do different 

things. As days pass by, our body ac-

tions have been limited. We are not 

designed to not move. 

 
Activity 2 
 

The participants chose a partner- 

someone they are comfortable with. 

The partner touched the area near the 

shoulder feeling the muscle tension 

during movement. The back area near 

the hips was also touched feeling the 

difference between arm and back 

muscles. From this exercise, she ex-

plained why cer-

tain body parts feel 

pain. 

 
Activity 3 
 

Melody asked one 

short participant 

with a small body 

frame to stand in 
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Activity 1 



Fire 

Activity 5 
 

Melody asked the participants to go 

out of the session room to find situa-

tions that they think are not right. 

They will report what they have seen 

in the plenary. 

 

Reporting 

 

Group 1 

Tricycle Driver 

The direction of his bicycle is 

counter flowing 

Wearing slippers 

Bicycle has no side mirrors 

It happened in front of OSHC 

LTO is responsible for these cases 

 

 

Hallway of OSHC Building 

Light wire is dangling 

Fluorescent light/tube has no pro-

tector 

 

Street vendor 

Selling in the middle of traffic 

 

Bamboo furniture worker 

Not wearing gloves, using sharp 

things 

No safety shoes, wearing short 

pants only 

Materials are scattered every-

where and he can step on them 

Position during work is not good, 

not using table 

 

Group 2 

 

Ambulant ven-

dor selling corn 

No head 

protection 

from the 

heat (hat) 

On the street 

with cars 

No slippers 

 

Tricycle driver 

Head is bowed down while driv-

ing 

Umbrella is used as vehicle cover 

No side mirror 

 

Group 3 

Delivery boy 

Carrying a sack of rice on top of 

head while holding 2 grocery 

bags 

 

What can be done? 

Use machine with wheels (for the 

sack of rice) 

 

Group 4 

Fish vendor (ambulant) 

Has a stick on back to balance the 

two pails at each end 

 

Auto-mechanic 

No t-shirt, exposed to pollution 

and chemicals 

Position is dangerous 

Without PPE 

 

Group 5 

Fruit vendor 

No umbrella, sold fruits all after-

noon 

Possibility of having varicose 

veins, skin problems, headache 

 

 

Painter 

No t-shirt, mask, gloves, shoes 

and hard hat 

 

. 

 

 

 

What if there is fire and there is no 

water? Two metal pails filled with 

sand are needed and are placed near 

the exit door. The handle can be cov-

ered with rubber from bicycle wheel.  

 

There are three factors of fire:  

oxygen-ignition source-fire 

The strategy is to avert one of these. 

The sand can be used in different 

types of fire. The role of community 

leaders in putting-off the fire is very 

important. A fire brigade can be 

formed or trained.  

 

Activity  
 
The participants were again divided 

into 5 groups.  They chose 

a situation of one of the members of 

the group and mapped his/her living 

environment. They focused on identi-

fication of fire hazard areas,  work-

places, possible sources of fire, loca-

tion of emergency services and how 

long are they able to respond to emer-

gency situations. 

 

Melodyôs reminders: 

Pulling is more effective than 

pushing. 

Where possible, use wheels. 

When we see a problem, we should 

use the principles of substitute, 

engineer, isolate process/worker, 

administer and PPE 
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Melodyôs reminder 

 

Never fight the fire between you and 

the door out... fight your way out/

fight from below (root/source of it). 

You can cover to exhaust oxygen but 

space must be wide. 
 

 



also medical assistance and a doctor 

comes every Monday for free consul-

tations and medicines.  

 

With the issue of fire 

management, 200 

pieces of movable jars 

are in front of each 

house (6ft tall, con-

taining 1000L of wa-

ter). 

ASPPER HOA Barangay 

Bagong Silangan, QC  

(Joeôs situation) 

 
The community is a 3 hectare reloca-

tion site, with 400 households. 

Houses are made of coco lumber and 

hollow blocks.  The area is  

15 minutes away from the fire station.  

200 m from Joeôs house, there is a 

public phone.  Five houses from his, 

there is a shell craft factory that uses 

hazardous chemicals. 

 

The group Friend of Christ Jesus  

(FCJ) managed by a foreign mission-

ary, donated 5 drums of water (for 

storage of rainwater) that are kept for 

emergency. In the community, some 

houses are 100% concrete, others 

100% wood. Selling is the livelihood 

of many. 

 

The community 

was given by the 

local government 

a lot area that 

costs P450/sqm. 

The PBSP, an 

NGO, gave a 

multi-purpose 

center that costs 

P800, 000, street 

and drainage 

(cemented). The 

FCJ gives assis-

tance to the poor-

est, like giving P10, 000 worth of ma-

terials for improving houses. There is 

Melody explained that there is what 

you call ñdangerous dustò but much 

of the dust is what we call ñirritant 

dustò. The finest dust are the most 

dangerous (example: asbestos, silica) 

because if it goes to the lungs, it ac-

cumulates inside. There is no solu-

tion, it kills the person. Thatôs why 

when thinking of priorities, deal with 

the things that are going to kill peo-

ple/stop the death. 

PAYATAS (Dumpsite Area) 
The area is in a danger zone. If the 

garbage slides, the wa-

ter flowing into the 

river will be blocked 

then it will flood.   

 

Street is narrow and fire 

truck is not able to enter 

 

The place is under the 

community-mortgaged 

program (amortized), 

pay to own in 25 years 

The practice now is to 

dump the garbage then 

cover it with soil 

 

The methane gas from garbage is now 

used as a 

source of 

electricity 

But there 

are many 

rats in the 

commu-

nity and 

there is  

too much 

dust.  

 

Repor ting 
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   CAMARIN (informal settlers)  

 
The community is near SM Fairview.  Health Center is located at the main  

road.  The wide road narrows as  you enter the interior of the community.  

Near the area is a dry river. One has to climb the 43-stepped stairs to enter the 

community.  Two years ago, one of the houses got burned.  Fortunately, the 

community was able to put-off the fire.  The fire fighters arrived on time but 

the problem was they cannot enter the community because of the narrow 

roads.  The dwellers do not have land security so they donôt have incentive to 

fix the place. 



Sexual harassment 

Discussions 

TAGUIG (danger zone) 

(Steveôs situation)  

 
Community is under a high tension 

wire of NAPOCOR.  There is a deep-

well pump near Steveôs house 

There is a bakery; store and stock-

house that could be potential sources 

of fire accidents.  Vehicles can only 

pass through the main road. It will 

take 15-30 minutes before the fire 

fighters can reach the place.  The City 

hall is also far away. 

\   

It is said that this 2010, the place 

should be evacuated 

Most of the houses are made up of 

materials that are easily combustible 

 

 

 

Asbestosis 
Omana showed a short video presen-

tation about asbestosis. 

One participant said that he heard that 

when there is emergency, you cannot 

interfere and must wait for people 

who know (paramedics or Red Cross) 

how to respond to emergency cases. 

Therefore, It is important to have out-

post in the barangay that might be 

able to help. 

 

Melody said that common sense 

should be used in other cases. Weigh 

the danger, analyze.  

 

 

Use of mapping: 
 

It may be used in construction 

sites to determine the places that 

will most likely have accidents. 

In factories, it may be used to 

identify the areas where fire or 

explosion might start. 

Mapping is also used to expose 

issues or dangers in any work-

place. This is also a way to col-

lectively discuss the problem and 

to also collectively find a solu-

tion.  

Mapping can be used to analyze 

any kind of problem. 

and presented it in a skit. 

 

The female group presented a situa-

tion in a restaurant where bus drivers 

eat. The drivers touched and spoke 

maliciously to the young waitresses 

who took their orders. When the older 

waitresses served their food, the driv-

ers insulted them. 

 

 

By way of intro-

ducing the topic, 

Omana asked the 

participants about 

their understand-

ing of harass-

ment. According 

to the partici-

pants, this is a 

situation wherein 

you do not like 

what others do to you 

(verbal or psychologi-

cal). 

 

Activity 
 

Omana divided the 

group into 2: males and 

females. Each group 

thought of a situation 

on sexual harassment 
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TIPAS (Conchingôs community) 

 
Some vehicles are parked on the side 

of the street; way is narrow and the 

fire fighters canôt pass; the place is 30 

minutes away from  the fire sta-

tion.  The place is a ñdead endò ð 

there is no exit in emergency cases. 

 

The people use wood or coal for 

cooking.  

 

 

Melodyôs Tip:  If the skin burns are 

grave, you need to cool the burns by 

gently placing cold compress. 



Discussions about gender issues 

the women. At first, the women do 

not know how to face this. Eventu-

ally, they discussed among them-

selves how they can fight the situa-

tion. They brought the matter into the 

open.  This resulted in 

the  company having a 

policy against sexual 

harassment. This case 

show that It is impor-

tant to fight a situation 

together. 

 

 

The male group showed a situation 

wherein a gay film director sexually 

harassed a camera man.  
 

Processing 
 

Each group was given the chance to 

comment on the otherôs presentation. 

The participants were asked of what 

they learned from the presentations. 

 

Omana said that both presentations 

show a similar situation ï presence of 

unequal power relations. The ones 

who have more power do whatever 

they want, they have control over oth-

ers. In many cases, the weaker ones 

let harassment happen because of too 

many constraints. 

 

In the Asian context, the issue of sex-

ual harassment is not discussed be-

cause people are embarrassed. And 

usually, the blame is placed on the 

victim. That is why it is important that 

this is discussed and victims should 

not think that it is their fault why they 

were harassed. She shared an experi-

ence in a shoe factory wherein the 

owner harassed almost every female 

worker. The situation 

worsened because no one 

talked about it. The 

women even said that 

they should just adjust 

because it is all part of 

life. Just close their eyes. 

There were women who 

discussed and thought of 

ways how to fight the 

situation. Groups who 

promote human rights 

advised them to form a 

union. After three at-

tempts, they succeeded in forming a 

union. 

 

Another case shared by Omana hap-

pened in a candle factory. The ones in 

the moulding section are the men and 

women are in the packing section. 

The men mold sexual organs to harass 

tions at home. It was a debate be-

tween them and they negotiate every-

day. In addition, everything around is 

also a problem. People think she is 

not a good wife as she does not pre-

pare food for the husband. There are 

times that she is in a seminar and the 

husband does the laundry. The rela-

tives pitied the husband and they 

helped him with the laundry. 

This is also the situation in India. In 

many houses, women do the house-

hold chores and when men are seen 

doing house work, the wives are ques-

tioned. It can be seen here that the 

society interfere to maintain inequal-

ity. 

There is also a need for sex education 

on the youth to prevent early mar-

riages. 

Equality is important in movements. 

If we want to progress in our work, 

help and support is important between 

partners. Usually, work of women is 

not given importance. 

Majority of women are now given 

education on gender equality but ine-

quality has been around for along 

time so it will also take quite long for 

women to be fully empowered. 

In a garment factory in Cambodia 

wherein 90% of the workers are 

women, the leaders of the union are 

always male. The men are irritated 

when asked about the gender compo-

sition of the leadership. They say that 

why are they blamed, it is the women 

who put them in position and the 

women do not like responsibilities. 

There is also a need for men to be 

gender-sensitized.  Sometimes, there 

are also situations wherein they are 

heavily burdened. We need to empha-

size mutual assistance, partnership. 

In a family, there should also be 

equality. Family planning is not only 

about using contraceptives but also 

cooperation in the family. Sexual har-

assment can also happen to partners. 

For example, sex by force is marital 

rape. 

A participant shared that she and her 

husband are both part of a movement 

and concepts such as gender equality 

are supposedly easier for them to im-

plement at home. Before they got 

married, they even talked that they 

will divide the responsibilities. In ac-

tual life, it was automatic for her as 

the woman to take over the obliga-
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Simple Relaxing  
Techniques 
Omana said that rest and stretching 

are needed when working. Stretching 

is important to relax the muscles. 

She led the stretching exercises. The 

group also did a simple meditation. 

According to Omana, it is important 

to relax the mind, focus on describing 

a particular place in your mind. The 

secret of meditation is the breathing. 

Exhale the negative feelings and in-

hale the positive ones.  The 5-minute 

meditation can be done in the morn-

ing before working or at night. 

 

Melody added that for those who usu-

ally sit during work, the ñexecutiveò 

stretch can be done. How? Raise both 

hands, connect and put both to sup-

port the back of your head. 

Fire prevention 

Ergonomics 

Right ways of carrying  heavy 

 things 

Sexual harassment 

Taking pictures showing OSH 
 issues 

Effects of asbestos and silica 

Working all afternoon without 

 rest is bad. I now understood 

 why I cannot move my hands 

 comfortably (rag sewer). 
Various kinds of work should be 

done to be able to rest in one type 

of work. 

Discussion: 
 

When a sewer stops working and does 

something, washing immediately the 

hands is not  good (may cause 

pasma).  

 

Melody and Omana said that pasma 

has no scientific basis. This is only a 

belief. It is important that we do an-

other type of work after doing a par-

ticular one to able to use different 

parts of the body. For example, from 

sewing, one can watch TV; go to the 

market and others. Dancing is also a 

type of exercise. 

 

 
 
 
 

connected to the issue. She mentioned 

a previous study that they did on a 

copper plant in Leyte as an example. 

They did not ask directly what year 

did the problem start, instead they 

used: What did you feel? Was it 

worse or better during the start of 

Coryôs administration? The start of 

Coryôs administration was used in-

stead of directly saying ñ1986ò. If the 

situation on the Glurp Glue will be 

used, the following can be asked: Was 

this problem worse before Christmas? 

Did you have/did you feel this before 

or after Christmas? How many days 

before Christmas? For how many 

weeks have you been feeling this? 

 

 

 

 

Activity 
The Mysterious Case of Glurp Glue 

 

Situation 

You are working in a shoe factory 

with 200 workers. One day 

(December 20), the workers were 

asked to use new glue. The workers 

began getting headaches and feeling 

unwell. What will you do? 

 

Suggestions from the participants 

Use mask/PPE 

Talk to the manager and file a 

complaint 

 

Twist 1 

If the manager will say that only 2 

workers filed a complaint, how will 

you strengthen your case? 

 

The participants said that the process 

of data gathering answers the follow-

ing questions: where, when, why, 

who. 

 

Melody emphasized that it is impor-

tant to: 

(1) Get a large sample (more or less 

15% minimum) 

(2) Determine the date of actual case 

(3) study the pattern of exposure 

(inclusion and exclusion)   What hap-

pened to those who did not use the 

glue? Do not just get data from the 

production workers. Also include of-

fice workers, mechanics and others. 

Show that those who were not ex-

posed to the glue did not have similar 

problems. 

 

What is the technique in getting data? 

Use subtle questions, not ones directly 

Third Day 

Significant learnings from 
yesterdayõs session 
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Data collection 



Dangerous chemicals are sometimes 

transferred to other containers for 

them to look safe. 

 

In the Materials Safety Data Sheet 

(MSDS), one can see what one can 

possibly do during emergency. The 

potential sicknesses or effects caused 

by the chemical are also mentioned 

here. 

Twist 2:  

What if even the office workers also 

felt dizzy? (Continuing the 

situation/story) It was 

known that during the time 

the glue was changed, the 

company also  painted the 

walls of the building. It 

was found out that the 

cause of dizziness of the 

workers both in production 

and office is the smell of 

the paint used. 

 

Melody emphasized that it is impor-

tant to investigate the environment 

well. Do not bring the issue up if you 

are not 100% sure. Not only because a 

change happened in the factory and 

the workers got sick 

mean that the 

change (in the situa-

tion above: use of 

Glurp glue) caused 

the sickness. The 

data should be well-

organized and 

should be acquired 

from those exposed 

and not, to get the 

complete  informa-

tion needed. For example: speak to all 

departments and offices. Take a look 

at the labels of the materials used. 

Workshop 
Group 3:  

Group 3 shared that there is a real 

situation wherein a woman garbage 

collector had 5 children ï all with 

cleft-palates. The doctor said that this 

might be caused by the environment 

and pollution. This could also be 

caused by infection acquired by the 

mother from work at the dump site. 

The doctor  advised her transfer to 

another place which the woman and 

her family did.. After they transferred 

residence, the woman gave birth to 2 

more kids but without cleft-palates. 

 

Group 4: 

The group said that they will conduct 

interviews with different sectors as to 

point out the cause of having children 

with cleft-palates. 

Vendor: possibility of carrying heavy 

things during pregnancy, not eating 

fresh food 

Sewer: possibility of wrong position 

of body when working 

Welder: exposure to lead 

Tricycle driver: lack of carefulness 

when riding the bike 

Massieur: this is a heavy work for a 

pregnant woman 

The participants were given 20 min-

utes to study the process on how to 

acquire data in the situation below: 

You are a community organizer in a 

community with new industrial devel-

opment. Seven women in the commu-

nity gave birth to children with cleft-

palates. There is a small factory in the 

community wherein the seven women 

work. Conduct a survey on whether 

this event is related to work or to the 

environment (water, air, etc)? 

 

Reporting 
 

Group 1 

According to them, they asked one 

woman and the following is the sup-

posed discussion: 

Question (Q): How long have you 

been working in this place? 

Answer (A): 5-10 years 

Q: How many children do you have? 

A: 6 

Q: Do you use contraceptives? 

A: Before, yes. Because the govern-

ment gave them for free. Now that it 

is not anymore free, I do not use any-

more. 

Q: When you were new in this place, 

what did you feel? 

A: Nothing. 

Q: Did you have a serious illness? 

A: Yes, I had ulcer. 

 

The groupôs conclusion is that the 

child was affected by the antibiotics 

taken by the mother to treat ulcer. 

 

Other groupsô comment/s: Only one 

woman was talked to. 

 

Group 2: 

Some assumptions: 

Chemical reaction or hereditary 

Process of waste disposal 

Potable water 

Air pollution from factories 

Attempted abortion using drugs 

 

Process done:  

Coordinate with BHWs in data gath-

ering 

Interview the women to know where 

their husbands work 

Examine or test the water in the com-

munity 

Visit the place where garbage is dis-

posed 
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Chemicals 

Group 5: 

Processes to be used in acquiring 

data: 

Where do these women live? Do they 

live in the same community? 

Where do these women work? Where 

do their husbands work? 

Where is the location of workplace? 

How far is it from the community? 

Ask the testimony of the community 

and the union at the factory 

Test the water in the place 

See if there is a dangerous chemical 

used in the factory. Where is it 

thrown? 

The group said that in acquiring the 

data, get the communityôs participa-

tion. Look at the physical environ-

ment around; know the type of work 

of those affected and others. 

 

 

Additional input: Melody emphasized 

that a baby inside a motherôs womb is 

very hard to ñdestroyò or ñdeformò. 

Most medicines (such as antibiotics) 

are safe to consume by pregnant 

women. Carrying heavy things can 

also be a cause of spontaneous abor-

tion. 

The age of the women is also impor-

tant to be asked. As the women get 

older, the possibility of the children 

having abnormalities is higher. Ask 

them what their works are. What are 

their similarities? 

 

Part of the responsibilities of organizers and trainers is to do a basic research 

about the community. In doing this, do not let personal beliefs interfere with 

the research. Be open and ready to the things that point out the possible prob-

lem. Think that you are also investigators. Do not be affected by your own as-

sumptions/intuition. There are so many causes for something and the one you 

are thinking of might not come out from the investigation. Do not force your 

assumptions if your data say that yours is not correct. As they say, óeverybody 

is a suspectò. Any one can be a suspect, 

 

The investigation might also show that their similar experiences are only a co-

incidence and be ready to accept the results of the study ï their work situation 

has no connection. Acquiring data can be compared to ñsolving a mysteryò. 

 

 

How do we understand the language 

of chemicals and where do we find 

the information regarding this? Look 

for the name of the chemical. If there 

is no label, search. Start being an in-

vestigator once again.  The language 

of chemicals is different but the Mate-

rials Safety Data Sheets (MSDS) can 

help us understand them. 

 

The important information that we 

need from MSDS are: 

 

Poisoning 

Emergency 

Short and long-term effects 

Control 

PPEs 
Flammability/Explosion hazard 

Page 20  

The chemical around the com-

munity should be paid attention 

to. It is also important to see 

how the chemicals are thrown. 

Usually, chemicals are just care-

lessly thrown away after use. 

Remember that this activity can 

affect, if not us, other people or 

the environment and not too late, 

will come back to us. 

A material safety data sheet 

(MSDS) is a form containing data 

regarding the properties of a particu-

lar substance. An important compo-

nent of product stewardship and 

workplace safety, it is intended to 

provide workers and emergency per-

sonnel with procedures for handling 

or working with that substance in a 

safe manner, and includes informa-

tion such as physical data (melting 

point, boiling point, flash point, etc.), 

toxicity, health effects, first aid, reac-

tivity , storage, disposal, protective 

equipment, and spill-handling proce-

dures. MSDS formats can vary from 

source to source within a country de-

pending on national requirements.  

(Wikipedia) 

http://en.wikipedia.org/wiki/Product_stewardship
http://en.wikipedia.org/wiki/Workplace_safety
http://en.wikipedia.org/wiki/Melting_point
http://en.wikipedia.org/wiki/Melting_point
http://en.wikipedia.org/wiki/Boiling_point
http://en.wikipedia.org/wiki/Flash_point
http://en.wikipedia.org/wiki/Toxicity
http://en.wikipedia.org/wiki/Health_effects
http://en.wikipedia.org/wiki/First_aid
http://en.wikipedia.org/wiki/Reactivity
http://en.wikipedia.org/wiki/Reactivity

